F.No.33-9/2011 - TS.lII
Government of India
Ministry of Human Resource Development
Department of Higher Education

***_**

Shastri Bhawan, New Delhi,
dated, the 30" November, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Faculty of NITs
and lIEST - regarding.

Sir \ Madam,

| am directed to refer to the Gazette Notification dated 24" July, 2017
vide which the amendments in the First Statutes of NITs and Statutes of
IIEST, Shibpur have been notified incorporating thereby the new Recruitment
Rules for Faculty in these Institutions. Subsequently, clarification on Assistant
Professor (on contract) has been issued on 13" September, 2017 (Annexure-
1) and one-time relaxations to remove stagnations at the level of Assistant
Professors and Associate Professors in respect of existing faculty of NITs &
IIEST have been issued on 6" October, 2017 (Annexure-ll) and 17"
November, 2017 (Annexure-lil).

2. Some of the NITs have sought clarifications from the Ministry on
implementation of the Recruitment Rules. The following are clarified in this
regard:-

(i) The qualification and other terms and conditions of appointment
of academic staff as mentioned in Schedule ‘E’ of the Statutes
and one-time relaxations communicated on 6" October, 2017
and 17" November, 2017 should be strictly followed.

(i)  Any change to the next higher grade pay shall be considered as
promotion (e.g. if an Assistant Professor with AGP of Rs.6,000/-
moves to AGP of Rs.7,000/- will be considered promotion).
However, in case of mapping specified by MHRD from AGP of
Rs.9,000/- to Rs.9,500/- and AGP of Rs.10,000/- to Rs.10,500/-
shall not be considered as promotion.

W‘\ ...contd./-
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3.

F.No.33 —9/2011 - TS.llI

(i)  The date of effect of recruitment / promotion will be the date of
approval of the Board of Governors of the respective NITs /
IIEST. There shall be no retrospective effect of any relaxation /
change in grade pay.

(iv) A faculty is eligible for one-time relaxation if she / he applies in
the same NIT / lIEST provided that she / he fulfills all other terms
& conditions specified in letters dated 6" October, 2017 and 17"
November, 2017, respectively. If a faculty applies in any other
NIT / IIEST, she / he should not be given relaxation. This is
applicable for relaxations provided in the above letters.

(v)  The total working experience / length of mandatory service
requirements as mentioned in above cited communications could
be combination of services in NITs & other Institute of repute. In
such cases, the Board may define the experience proportionally.

The guidelines / procedures related to recruitment process have also

been prepared. The guidelines / procedures placed at Annexure — IV may
also be adopted.

Yours faithfully,

[Anil Kumar Singh]
Under Secretary to the Government of India
Tel: 23384897

Encls.: as above.

Copy to:-

The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

PS to HRM / PS to MoS (SPS) for kind information.

Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

Webmaster, MNIT, Jaipur - with a request to upload the
communication on the website of the Council of NITSER.

Guard File.

Page 2 of 18

[MHRDSRAVIDURR, Pay Anomaly & CASWodiled Procedure & Guidelnes, docs)



ANNEXURE —|

F.No.33 - 9 / 2011 - TS.III
Government of India
Ministry of Human Resource Development
Department of Higher Education

*_k_k_d_%k

To

The Directors

Shastri Bhawan, New Delhi,
dated, the 13™ September, 2017

of all the National Institutes of Technology (NITs)

and Director, ITEST, Shibpur.

Subject: -
IIEST - regarding.

Sir \ Madam,

Clarification on Recruitment Rules for Faculty in NITs and

I am directed to refer to this Ministry's communication of even

number dated 15™ January, 2014 and subsequent communication dated 29"
May, 2017 vide which the new Recruitment Rules for Faculty in the National
Institutes of Technology (NITs) and Indian Institute of Engineering Science
and Technology (IIEST), Shibpur were conveyed.

L. Many clarifications have been sought by the NITs in respect of above
mentioned Recruitment Rules for faculty. Following may please be noted in

this regard:-

Clartfication st

_ Clarification Furnished

A faculty who is regular in the
Institute as an Assistant Professor
at AGP of Rs.6000/- if selected for
Assistant Professor with AGP of
7000/- will she/he be designated as
Assistant Professor (on contract) as

RANRIENRHR, Py Aevnaly & GAF-Ther Lattinr thone
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A regular Assistant Professor with
AGP of Rs.6000/- if selected to
Assistant Professor with AGP of
Rs.7000/- shall be designated as
Assistant Professor without
appending 'on contract’.
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3. It is requested to kindly take note of the above while initiating the
faculty recruitment process in your Institute as per the RRs prescribed by
the Council of NITSER and also incorporated in the Statutes through
Gazette Notifications dated 24™ July, 2017 (NITs & IIEST) and 2™ August,
2017 (NIT, Andhra Pradesh).

4, This issues with the approval of the competent authority in the
Ministry.

Yours faithfully,

'S
[Anil Kumar 49:]

Under Secretary to the Government of India
Tel: 23384897

Copy toi-

1. The Chairpersons, Board of Governors of NITs & IIEST, Shibpur for
information please.

2.  The Registrars of all NITs & IIEST, Shibpur for information and
further appropriate action.

[RAVED WA, Pay Arsemsiy & CASW.Tier Lgtter siocs]
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ANNEXURE - Il

F.No.33 -9/2011 -TS.IIl
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 6™ October, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:- Recommendations of the Anomaly Committee on new
Recruitment Rules for Faculty in NITs and IIEST - regarding.

Sir \ Madam,

| am directed to refer to this Ministry's communication of even number
29" May, 2017 vide which the new Recruitment Rules for Faculty in the
National Institutes of Technology (NITs) and Indian Institute of Engineering
Science and Technology (IIEST), Shibpur were conveyed and subsequent
Order of even number dated 17" July, 2017 vide which an Anomaly
Committee was constituted to look into the issues arising out of the
implementation of the new Recruitment Rules for Faculty.

2. The Anomaly Committee has examined various issues & anomalies
emanated out of the new Recruitment Rules and submitted its
recommendations to this Ministry. The specific issues identified by the
Anomaly Committee and the recommendations of the Anomaly Committee
have been examined in this Ministry. After careful examination of the same,
the approval of the competent authority is hereby conveyed for the following:-

Sl.No. Issues / Anomalies Recommendations approved
() | Regarding promotion of | The following one time relaxations in
existing Assistant | the relevant Recruitment Rules for
Professor to Associate | existing faculty members are
Professor. approved:-

Schedule E (SI.No.4 - pertaining to
Associate Professor)

(i) Six years after Ph.D. of which at
least three years at the level of
Assistant Professor with
Academic Grade Pay of

[HAVRCIAHR, Py Anamaty & CASM-Tiar Latiar docs] w‘\
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| SI.No. Issues / Anomalies Recommendations approved
Rs.8,000/-

may be read as

Six years after Ph.D. at the level
of Assistant Professor.

(i) An existing faculty member with
09 years total working
experience, of which three years
should be after Ph.D., with at
least three years at the level of

Assistant Professor with
Academic Grade Pay of
Rs.8,000/-

may be read as

Nine vyears of total working
experience with Ph.D. at the level
of Assistant Professor.

(i) | Regarding mapping of | A onetime mapping for such existing
existing Associate | members from AGP of Rs.9,000/- to
Professor with AGP of |Rs.9,500/- and Rs.10,000/- to
Rs.9,000/- to Rs.9,500/- | Rs.10,500/- may be carried out
and Professor with AGP of | through an assessment of suitability of
Rs.10,000/- to Rs.10,500/-. | the faculty by a Special Committee
comprising following:-
(i) Director of the concerned NIT —
Chairperson
(i) One outside expert (not below
the rank of Professor) — Member
(i) One nominee of the Board (not
below the rank of Professor) -
Member

' An Associate Professor with AGP of
Rs.9,000/- and minimum credit points
of 50 will be eligible for movement to
Associate Professor with AGP of
Rs.9,500/- while a Professor with AGP
of Rs.10,000 and minimum credit
points of 80 wil be eligible for
movement to Professor with AGP of
Rs.10,500/-. The calculations of the

HAVRD AR, Pay Aramaly & CASW. Tier Latier doex] X\)\\

[MHRDIRAVID AR, Pay Anomaly & CAS\Modified Procedure & Guidelines doca]

Page 6 of 18



SI.No. Issues / Anomalies |

Recommendations approved

| credit point will be done as per the
Schedule E pertaining to Recruitment
Rules for faculty notified by the
Ministry of HRD on 24" July, 2017.
' The credit points will not be
' considered utilized / exhausted in
above cases. The recommendations
| of above Committee will be approved
by the Board of Governors of
respective NIT.

3 The cumulative essential credit points are only for deciding the
eligibility. The above shall be one time relaxation and will be applicable only if
she / he participates in the recruitment process of same NIT where she / he
has been working.

4. The other contents of Notification dated 24" July, 2017 shall remain
unchanged and may be read together with this communication.

5 8 The NITs are advised to place the recommendations of the Anomaly
Committee (as indicated in para 2 above) before the Board of Governors for
adoption and ensure strict adherence of the instructions.

6. This issues with the approval of the Chairperson of the Council of
NITSER in accordance with the provisions under Section 32 (2) (b) of the

National Institutes of Technology, Science Education and Research (NITSER)
Act, 2007.

Yours faithfully,

[Anil Kum;h]

Under Secretary to the Government of India
Tel: 23384897

Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(i)  Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

(i)  Webmaster, Council of NITs -~ with a request to upload the
communication on the website of the Council of NITs.

(iv) File No.33-9/2011 -TS.III

(v)  Guard File.
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ANNEXURE - IlI

F.N0.33-9/2011 -TS.lll
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 17" November, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, lIEST, Shibpur.

Subject:-  Recruitment Rules for Faculty of NITs and IIEST - regarding.

Sir \ Madam,

| am directed to refer to the Gazette Notification dated 24" July, 2017 vide
which the amendments in the First Statutes of National Institutes of Technology
(NITs) and Statutes of Indian Institute of Engineering Science and Technology
(IIEST), Shibpur have been notified incorporating thereby the new Recruitment
Rules for Faculty in these Institutions.

2. The Ministry vide its letter dated 6™ October, 2017 communicated the
approval towards implementation of the recommendations of Anomaly
Committee, which recommended certain relaxations regarding faculty
recruitment. In addition to the above, following one time relaxations for existing
faculty of NITs / IEST have been approved:-

Essential Requirements in
Recruitment Rules notified on
24.04.2017

Substituted by (one time relaxation for
existing faculty)

Professor (PB-4, GP of Rs.10,500/-
with minimum pay of Rs.48000/-)

ten years after Ph.D. or thirteen years
total working experience, out of which
seven years should be after Ph.D. At
least three years at the level of
Associate Professor with Academic
Grade Pay of Rs.9500/- or four years
at the level of Associate Professor with
Academic Grade Pay of Rs.9000/- or
combination of Rs.9000/- and
Rs.9500/- or equivalent in an
Institution of repute or Research &
. Development lab or relevant Industry.

Professor (PB-4, GP of Rs.10,500/-
with minimum pay of Rs.48000/-)

ten years after Ph.D. or thirteen years
total working experience, out of which
seven years should be after Ph.D. At
least three years at the level of
Associate Professor with Academic
Grade Pay of Rs.8500/- or four years
at the level of Associate Professor with
Academic Grade Pay of Rs.9000/- or
combination of Rs.9000/- and
Rs.9500/- or equivalent in an
Institution of repute or Research &

TRANVED W, Py Annmaly & DASS-Tiae | nite sosx)
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Essential Requirements in A e :
Recruitment Rules notified on Substituted by (one time relaxation for

24.04.2017 B T ________jf_'_stmg faculty)
OR

seventeen years total working
experience with Ph.D. (No post Ph.D.
experience is required). At least three
years at the level of Associate
Professor with Academic Grade Pay of
Rs.9500/- or four years at the level of
Associate Professor with Academic
Grade Pay of Rs.9000/- or
combination of Rs.9000/- and
Rs.9500/- or equivalent in an
Institution of repute or Research &
Development lab or relevant Industry.

3. The other contents of Notification dated 24" July, 2017 shall remain
unchanged and may be read together with this communication.

4. You are kindly requested to place above in the ensuing meeting of the
Board of Governors for adoption.

5 This issues with the approval of the Chairperson of the Council of NITSER
in accordance with the provisions under Section 32 (2) (b) of the National
Institutes of Technology, Science Education and Research (NITSER) Act, 2007.

Yours faithfully,

Yo

[Anil Kumar Singh]
Under Secretary to the Government of India

Tel: 23384897
Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(i) PS to HRM / PS to MoS (SPS) for kind information.

(i)  Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

(iv)  Webmaster, MNIT, Jaipur — with a request to upload the communication
on the website of the Council of NITSER.

(v) Guard File.
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ANNEXURE - IV

GUIDELINES / PROCEDURES TO BE FOLLOWED FOR FACULTY

SELECTION IN NITS AND IIEST

Consequent upon approval of the Council of the National Institutes of
Technology, Science Education and Research (NITSER), the Ministry of Human
Resource Development has issued the new Recruitment Rules for faculty on 29"
May, 2017 and the same have also been notified in the Gazette on 24" July,
2017 (in respect of NITs & IIEST, Shibpur) and 2" August, 2017 (in respect of
NIT, Andhra Pradesh).

2. As far as the guidelines / procedure to be adopted for selection of faculty
as per the new Recruitment Rules approved by the Council, the following is
hereby informed that:-

(a)

(b)

(c)
(d)

(e)

(f)

W\

The qualifications and other terms & conditions of appointment as
notified in the Gazette are bare minimum and the Board of
Governors can however fix higher benchmarks, higher than the
prescribed in consultation with the Council of NITSER.

All the faculty posts in the Institute shall be filled by direct
recruitment only. The procedure for selection of faculty is given in
Appendix — A1.

Fresh appointment beyond the age of 60 years is discouraged
except in the case of faculty with exceptionally brilliant research
career and with ongoing or approved externally funded research
projects.

There shall be no distinction between external and internal
candidates with regard to the requirements of qualification and
experience.

All recruitment and pay-fixation shall be done by the BoGs of the
Institutes only on the recommendations of duly constituted
Selection Committees. There shall be no scope of fixing of altering
pay (pay in pay-band or grade pay) outside the Selection
Committee. The Selection Committee shall be the only entity
empowered to consider the past services and qualifications of a
candidate.

While there is no rigid formula for distribution of sanctioned posts
among the Departments and centres within an Institute, Appendix
— A2 attached with this communication gives a recipe for
distributing sanctioned faculty posts among various Departments of
an Institute. But the BOG, on the recommendation of the Director,
shall dynamically allocate sanctioned faculty positions among the
Departments taking into consideration academic programmes of
various Departments, existing quality of faculty, expected
retirements and availability of bright candidates.
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(9)

(h)

Q)

There shall be necessary provision for inducting faculty from
industry (or comparable organizations) with substantial professional
and R&D experience, but not having a Ph.D. degree. If in the
opinion of the Selection Committee, candidates have good number
(say 10) of publications in leading journals of the field, the
requirement of Ph.D. degree may be waived.

Most leading universities of the world, including the best Institutes
of India have an explicit or implicit policy of not inducting their own
students into the faculty. To avoid such in-breeding, the NITs &
IIEST will follow the following policies:

(i) Candidates who have obtained or are expected to obtain
their most recent degree (Ph.D.) from the Institute will normally not
be considered for recruitment, except where there is a 3 years’ gap
(approximately) between leaving the Institute and the expected
date of joining.

(ii) This is not applicable to candidates who are already
members of the faculty, either regular or on contract, and are
pursuing a higher degree in the Institute.

(i)  In special cases, where the Department (at the time of short-
listing) or the Selection Committee feels that an exception needs to
be made (for reasons such as severe shortage of faculty in a given
academic field or exceptionally brilliant candidate or any other), the
reasons for such exceptions are to be recorded in writing and put
up to the Board of Governors for approval. The Board, if convinced,
may confirm the selection. Such appointments will not serve as
precedence.

In order to keep the number of candidates interviewed within
practical limits, Scrutiny Committee may, if it deems fit, reject a
candidate on his third or further attempt, if the candidate has failed
to win the same post in two previous attempts, (either in scrutiny or
selection stage), even if he meets the short-listing criteria, except
when there is significant new achievement justifying an exception.
As decided by the Council of the National Institutes of Technology,
Science Education and Research (NITSER), the Institute shall
strive to recruit 50% faculty not domicile of that State in which the
Institute is located.

* Kk %k Kk %
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